
NDTR SCOPE OF
PRACTICE CHEAT SHEET

Communicating Your Role to Employers with Confidence

What is the Scope of Practice for NDTRs?

The NDTR Scope of Practice is defined by the:

Core Responsibilities established by CDR
Education, experience, and competencies of the individual
Practice setting and organizational policies

According to CDR’s 2024 Standards of Practice:

NDTRs can work independently or in collaboration with RDNs in a variety of settings, depending on complexity 

of care and organizational structure.

Key Responsibilities NDTRs Can Perform

Area Examples of what NDTRs can do 

Nutrition Screening Conduct screenings using validated tools, refer as 

needed

Nutrition Monitoring Monitor intake, weight, lab trends under RDN 

supervision

Documentation Enter notes in EMR, track progress, follow 

protocols

Education & Counseling Deliver basic education and reinforcement under 

RDN guidance

Food & Nutrition Services Supervise staff, manage tray accuracy, ensure 

compliance

Data Collection Collect and analyze data for QI projects



Reminder: NDTRs must not provide Medical Nutrition Therapy (MNT) or independently diagnose 

or treat medical conditions.

CDR Scope Algorithm Summary

Decision Path:

1.  Is it within your credential and training?
2.  Is it supported by your organization?
3.  Do you have evidence-based rationale to support the activity?

If yes to all → The task is likely within your scope. If unsure, consult your RDN or supervisor.

How to Communicate Scope to Employers

Use this language to describe your professional role:

"As an NDTR, I am qualified to..."

Conduct nutrition screenings and reinforce RDN-developed care plans
Provide nutrition education based on established materials and protocols
Monitor patient progress and alert RDNs when issues arise
Support clinical, community, and foodservice operations

Avoid Saying:

"I prescribe diets"
"I’m the nutritionist in charge"
"I’m an RDN"

Maintain Credential Integrity

Correct Use Incorrect Use

First Last, NDTR (or DTR) Nutritionist* (if not licensed in your state)

NDTR providing support to RDN NDTR replacing RDN duties

Documenting within protocol Making independent clinical diagnoses

*Always follow state regulations for title protection and licensure laws.

How Employers Benefit from Supporting NDTR Scope

Increased efficiency of nutrition services
Better division of labor between RDNs and NDTRs



Improved patient care through screening and monitoring
Cost-effective staffing with highly trained nutrition support professionals

 Quick Links for Reference

CDR Scope of Practice
Credential Use & Misuse
NDTR Standards of Practice 2024 (PDF)
Scope Algorithm Guide (PDF)
Credential Comparison Chart (PDF)
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Empowering NDTRs to Own Their Scope, Speak Their Value, and Lead with Confidence.

https://www.cdrnet.org/scope
https://www.cdrnet.org/use-misuse
https://www.cdrnet.org/vault/2459/web/Scope%20Standards%20of%20Practice%202024%20NDTR_FINAL.pdf
https://www.cdrnet.org/vault/2459/web/files/1%20CDR_Scope_Of_Algorithm_Dec%202022.pdf
https://www.cdrnet.org/vault/2459/web/20240207_Credentials%20Chart%20Final.pdf

